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HUMAN RESOURCES COMMITTEE
MEETING MINUTES
September §, 2014 @ 8:30am
Jefferson County Courthouse, Room 112

Meeting called to order at 8:30am by J. Braughler.

Present: J. Braughler, P. Babcock, J. Mode, M Wineke, and G. David. Quorum established.
Others Present: T. Palm, B. Wehmeier, B. Ward, B. Lamers, B. Frank, J. Parker, T. Maze, D.
Hunter, and D. Hughes (AFSCME Council 40).

Certification of compliance with the Open Meetings Law by County Administrator, B.
Wehmeier.

Agenda reviewed with no changes.

Citizen Comments. None.

Motion by J. Mode. second by P. Babcock. to approve the July 15, 2014 minutes. Motion
carried 5:0.

Communications. Revised draft to amend Ordinance HR0120 and revised draft of resolution
to provide a pay adjustment for sworn management staff was distributed. Also distributed
were the results of a recent employee survey. Material was presented by the Sergeants to
include pay comparisons within the department and county as well as job description
questionnaire forms completed by the sergeants during the reclassification process.

Review of Monthly Financial Report. Overall, Human Resources department is under
budget. The remainder of the cost of the HIPAA Privacy audit is still outstanding.

Review of the Human Resources Department 2015 Budget. Noted that no additional
expenses were requested for the Human Resources account. For the Safety Coordinator
account, the request for two pieces of equipment, for $2200, was requested. These items
would allow the Safety Coordinator to perform duties otherwise contracted out.

Discussion to amend HR0120. Differences for Sworn, Non-Represented Law Enforcement
Employees. Discussion regarding draft of ordinance amendment that would place both
deputies and detectives who are promoted to sergeant at the same starting rate of pay.
Change is being considered due to internal inequity when a sergeant who was promoted from
detective may start out making more pay than an experienced sergeant who was promoted
from a deputy position. Committee took no action but requested item to be addressed at next
meeting in conjunction with other issues surrounding sergeant pay.




11.

12.

13.

14.

15.

Consideration to adjust non-represented. sworn officer pay for 2014. Committee discussed a
pay adjustment for sergeants, captains and chief deputy positions. Committee reviewed draft
of resolution that would provide a one-time pay increase for non-represented, sworn staff of a
96% lump sum. This is the same amount provided to other non-represented employees in
2011 when they began contributing to WRS. Also, the wage gap between deputies and
sergeants is narrowing and a lump sum adjustment may reduce or slow down any future
compression issues, as union staff received a 2.5% increase in 2014. Committee took no
action but requested item to be addressed at next meeting in conjunction with other issues
surrounding sergeant pay. Committee also asked the Sergeants and Human Resources to
work on completing another reclassification request that would help point out the sergeants
concerns in comparison to other supervisory positions in the county.

Discussion of plan designs available through the State Health Plan, or the Wisconsin Public
Employees Group Health Insurance Program. Staff presented premium rates that were
released on September 2, 2014. A comparison was provided of contributing a slightly higher
premium for nonrepresented employees (the same rate the County would pay for represented
employees under union contract) and contributing the same amount currently made, but
towards the low deductible plan. The comparison also demonstrated that the County would
then be able to make a contribution to the FSA program for each employee enrolled in our
health insurance. The comparison showed a financial savings for both the County and most
employees if the county switched to the low deductible plan. The Department of Employee
Trust Fund will allow the County to make a plan option change providing a resolution is to
them following the October Board meeting. Committee directed staff to educate employees
on the scenarios and report back at next committee meeting, at which time the Committee
would take action, if any.

Discussion to offer a debit card for employees participating in the County’s Section 125b
plan. Motion by J. Mode. second by G. David, to authorize the County Administrator to
amend the County’s Section 125b plan to allow employees to purchase a debit card for
unreimbursed medical expenses. on a voluntary basis. Motion carried 5:0.

Review of the Human Resources Report addressing the July and August monthly
departmental report, vacant position requests. emergency help requests, reclassification
results, new hires starting above minimum and the advancement of steps for an employee.
Report is on file.

Motion by J. Mode. second by P. Babcock. to move into closed session under Wisconsin
State Statues Sections 19.85 (1)(b) and 19.85 (1)(f). consideration of employee discipline and
consideration of specific employee’s medical condition. All present responding “Aye”.
Moved into closed session at 10:10am.
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17.

18.

Note:  Also present were B. Ward, Corporation Counsel; B. Wehmeier, County
Administrator; and T. Palm, Human Resources Director. Also noted, the Committee will
serve as the Civil Service Grievance Committee when considering the employee discipline.

Motion by M. Wineke, second by J. Mode, to approve the intermittent extension for the leave
of absence request, through October 31, 2014. Motion approved 5:0.

Motion by P. Babcock, second by G. David. to reconvene into open session. All present
responding “Aye”. Committee reconvened into open session at 10:17am.

Motion by J. Mode, second by G. David. to affirm the Sheriff’s discipline of a one-day
suspension. Motion carried 5:0.

Next meeting date September 30. 2014 at 8:30am and October 21, 2014 @ 8:30am. [tems
will include issues regarding Sergeants pay, health plan options for 2015 and a possible LOA

request.

Motion by G. David, second by J. Mode, to adjourn. Meeting adjourned at 10:20am.
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as may be designated by the Commission. Such physician shall submit a statement that
the applicant is of sound health and has the physical ability to perform the duties, with
or without reasonable accommodation, of the position to which he seeks appointment.
Cost of such examination shall be borne by Jefferson County. The Commission may
also implement a physical agility test for prospective new hires.

H. The Sheriff, in his or her discretion, may employ an assessment center process as an

additional tool for evaluation of the top candidates for both new and promotional

positions as certified by the Commission.

SECTION 6. PROMOTIONS. Promotions and divisional reassignment shall be made according
to this ordinance:
A. Promotion Eligibility. Those eligible for promotion shall be limited as follows:

1.

3.

Chief Deputy. To take the examination for the position of Chief Deputy, the
candidate must have not less than ten (10) years of service with a Sheriff's Office,
and not less than five (5) years supervisory experience therein. The candidate must
have a Bachelor’s degree or the equivalency of 120 college credits. The Sheriff's
Office shall, upon request of the Commission, conduct a background investigation
to determine the character and reputation of applicants. By the direction and
decision of the Sheriff, the background investigation will be completed by a
representative of the Human Resources Department, an outside consultant, another
law enforcement agency or a combination thereof.

Captain. To take the examination for promotion to Captain, the candidate must
have not less than seven (7) years of service with the Sheriff's Office and not less
than three (3) years supervisory experience therein.

Sergeant. To take the examination for promotion to Sergeant, a candidate must
have not less than five (5) years of service with the Sheriff's Office.

Detective. To take the examination for promotion to Detective, the candidate must
have not less than three and one-half (3-1/2) years of service with the Sheriff's
Office.

B. Education — Experience Credit.

1.

An Associate’s degree from an accredited college/university shall be deemed the
equivalent of six (6) months of service.

A Bachelor’s degree from an accredited college/university shall be deemed the
equivalent of 18 months (1-1/2 years) of service.

These equivalents may be used for a successful promotion to a position enumerated
in Section 6 (A)(1-4). Only one equivalent may be used on a one time basis only.

C. Written Examinations.
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Wages

* Recent Compensation study showed that
Jefferson County had fallen behind market
after 2 % years without a Cost of Living
Adjustment

* A 1% increase = approximately $235,000 for
non-represented employees

* 90% of employees still in step system,
averaging 2.5% increase = approximately
$600,000

Wages, Con’t.

* These wages are not one-time. The County
will need to pay them each year

» Without adjusting our pay grades, it is
probable the County will again fall behind
market and recruitment and retention of staff
will become difficult

* For employees, higher wages also means
higher WRS benefit and SS benefit upon
retirement
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Wages, Con’t

* The County Administrator will be
recommending a 1% COLA adjustment for all
Non-represented employees for 2015,
pending any unexpected financial change

Health Insurance

* The total health insurance cost for Jefferson
County is approximately S7MILLION, of which the
County contributes over 95% towards (about
$6.75MILLION).

* The weighted-average increase of premiums for
the County’s top three HMQ’s of the current
health plan will be 7.75% for 2015. This is an
increase of approximately $542,500, over %
million dollars, in total premiums.

e As with raises, these costs become cumulative as
health insurance rates continue to rise




The State Health Plan

Current Traditional or Full Pay Uniform Benefits Option (no
deductible) or the P02 plan

Coinsurance Uniform Benefits Option, P06 Plan (90/10% copay until
a maximum out-of-pocket of $500/$1000 is met) approximately
4.7% lower than the County’s current premiums

Deductible Uniform Benefits Option, PO4 Plan ($500/$1000
deductible) approximately 7.87% lower than the County’s current
premiums

High Deductible Plan, PO7 Plan, new in 2015 ($1500/$3000
deductible followed with a 90/10% copay until a maximum
out-of-pocket of $2500/$5000 is met) approximately 12.3%
lower than the County’s current premiums

Facts about the State Plan

Rates are not approved by Dept of ETF until
late August, and are still subject to corrections

The County MUST pick one type of plan option
per group of employees and must contribute
the same amount toward all plans for that
group of employee

Therefore, employees can not choose which
option best meets their individual needs

9/23/2014



9/23/2014

Low Deductible Plan Option

 Deductible is $500 single; $1000 family

* Routine Preventative-care-benefits are
covered 100%. This includes one annual
physical per year and other preventative
maintenance such as mammograms

* Pharmacy claims do not apply to the
deductible and continue to be subject to
existing prescription drug co-pays

Low Deductible Plan

* Employees receive Explanation of Benefits (EOBs) after
receiving service that will explain how much of
deductible has been met. This is the same as when the
County was self-funded and had a deductible.

* The Flexible Spending Account set up for employees
can use PRE-TAX dollars to pay for unreimbursed
medical expenses, including deductibles.

* Employees would need to complete a new health
insurance application form during the open enrollment
period




Flexible Spending Accounts

Employees can currently set aside $2500
annually for unreimbursed medical costs (eye
glasses, ER Copay, Orthodontics, etc)

Up to $500 can roll over to be used the next
calendar year. Anything else not used, is
lost...the ‘use it or lose it’ rule.

The County can also contribute to employee
FSA accounts

Flexible Spending Accounts

If the County elects the Low Deductible Plan, the County
would consider contributing at least 25% of the cost of the
deductible to a FSA account in 2015. Employees would
NOT have to use this for deductible expenses.

Employee education sessions will be available to explain in
detail FSAs.

If employees have $1000 in their FSA (5750 employee and
$250 by County). Should something happen in January, you
can use the full $1000, and then the $750 the employee
contributes is deducted in 26 equal installments.

Starting in 2015, a FSA debit card will be available on a
voluntary basis, at an annual cost of $12 to the employee.

9/23/2014
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9/23/2014

Question/Answer — Health Insurance

* When will we know if the County will switch to the Low
Deductible option?

The Human Resources Committee will meet September 30. If they
recommend changing to the Low Deductible Plan, the County
Board will vote on the item at the October 14, 2014 Board meeting.
A notice will be sent via email to all employees by October 15.

* When do | need to make a decision on selecting a health
care plan (i.e Mercycare, Unity Community, etc.)?
The It’s Your Choice Open Enroliment is from October 6 — October
31, 2014. This is your annual opportunity to change from one

health plan to another, switch from single to family coverage, or
add/delete certain dependents.

Question/Answer — Health Insurance

* If employees won't know until October 14 whether the County will
change to the Low Deductible plan, will there be an extension
granted to turn in health insurance application forms?

The Department of Employee Trust Fund did grant a slight extension.
Employees will be provided an additional week to complete and return
health insurance applications. They will be due to the Human Resources
Department by November 7.

*  What services are covered under the Deductible plan?

For a full summary, please see:
http://etf.wi.gov/members/1YC2015/et2158.pdf.

* Do all services apply towards the deductible?

No, under the affordable care act certain preventative services are

required to be covered at 100% and NOT subject to deductible. For a

complete listing, please see: https://www.healthcare.gov/what-are-my-
preventive-care-benefits/.




9/23/2014

Question/Answer — Health Insurance

* Once | reach my deductible, will | still be responsible for
copays/coinsurance (ie. Emergency Room Copay)?

Yes. For example, on January 31 you have met the $1000 family
deductible. On February 5, you need to be seen in the E.R. You would
still be responsible for the $60 copay. Hearing aids are another example
of co-insurance that may be required after the deductible is met.

* How does the family deductible work?

Under the Deductible HMO option, you have an upfront deductible per
calendar year of 51,000 per family for medical services with the exception
of federally mandated preventive care services, that are paid for in full.
That is, you usually pay the first $1,000 in services per family. Once the
deductible is met, you receive benefits as described in Uniform Benefits,
for example, copayment on emergency room visits, coinsurance on
durable medical equipment (DME), etc. It does not appear that the
$1000 deductible must be $500 x 2 individuals under the family
plan...one person could meet the full $1000 deductible.

Question/Answer — Health Insurance

* Is a free eye exam still covered under the low deductible
plan, or would that exam count towards the deductible?

No, unfortunately this would be a change from the current no-
deductible plan. Although a vision exam is still included as part of
the uniform benefits, the exam would apply to the deductible. if,
however, you meet the deductible due to other expenses early in
the year, and go for your eye exam later in the year, it would then
be covered at 100%.

* | understand my prescription drugs will not change. What
is the current Out of Pocket Limits (OOPL) for prescription
drugs?

Correct. Prescription drugs will still be managed by Navitus. Drug
copays will remain $5/$15/$35 and the OOPL is $410
individual/$820 family. Specialty Drug Copays remain $15 for a
preferred pharmacy and $50 for a non-preferred pharmacy, with an
OOPL both at $1000/$2000.




Question/Answer — Health Insurance

How do | know the providers in each plan?

See the plan description page in the It's Your Choice 2015 Decision Guide
(http://etf.wi.gov/members/IYC2015/15local-pdp.pdf) for more information on how to
access or receive a provider directory. You may also contact the health plan
administrator to receive a printed copy. Neither ETF nor your employer maintain a
current list of this information. Following are links to the three most popular plans in
Jefferson County:

Dean: http://www.deancare.com/insurance/state-of-wisconsin-employees/

MercyCare:
http://www.mercycarehealthplans.com/index.asp?menulD=2758&firstlevelmenulD=137

&sitelD=1
Unity Community: https://unityhealth.com/members/state/local-benefits
What is the new Dean insurance listed as a health plan?

Dean Health Insurance/Dean Prevea 360 is a new plan listed. This is for State
employees only who have access to dental coverage. Delta Dental will be the new
dental vendor under this plan.

How would the low deductible plan affect my domestic partnership imputed
income?
In general, the amount you are taxes should be less with the low deductible plan. ETF
does not have 2015 rates posted yet, the following link does compare the imputed

income for 2014 different plan options:
http://etf.wi.gov/members/benefits_imputed_income.htm.

Question/Answer — Health Insurance

* If | cancel my spouse and go to single plan, can | enroll my
spouse again if he/she needs coverage?

Changing from single to family coverage is only allowed during the
It's Your Choice enrollment period (effective January 1 of the next
year), or when you or an eligible dependent has a qualifying event
that allows for family coverage.

* If I cancel my insurance altogether and just go on my
spouse’s plan with another employer, will | be able to get
coverage again if needed?

The It’s Your Choice Open Enrollment period is an opportunity to
enroll if you have previously waived or deferred coverage and
would become effective January 1 of the following year. Also, if
you have a qualifying event (ie. Your spouse loses health coverage)
you may be eligible to enroll but must be done in accordance with
ETF rules.

9/23/2014



Question/Answer — Health Insurance

How are qualified plans determined in each County?

The Department of Employee Trust Funds Group Insurance Board
determines which health plans are considered “qualified” in each County.
One of the largest factors taken into consideration is meeting a minimum
provider availability requirement.

What is the cadillac tax discussed during the meetings?

Beginning in 2018, a 40 percent excise tax will be imposed on the value of
health insurance benefits exceeding a certain threshold. The estimated
thresholds are $10,200 for individual coverage and $27,500 for family
coverage, but these rates may still be adjusted depending on actual
medical inflation between now and 2018. If the average increase of
premiums continue at 8%, many of the plans offered by the State would
surpass these limits. The average cost for the three main plans utilized in
Jefferson County would be at $25,000. We would be right at the threshold
if changes aren’t made. If the County would surpass this amount, the cost
of 40% is a minimum of $11,000 for everyone on a ‘cadillac’ plan. Because
many of the plans offered by the State would have the tax imposed, there
is great uncertainty what that would mean for other plans.

What are the rates for the sworn staff at the Sheriff’s department?
See last slide/page

Question/Answer - FSA

When is the deadline to enroll in FSA?

December 1, 2014. It may take the 30 days to process
the debit card, if elected.

If | am currently enrolled, do | need to complete a
new application for 20157

Yes. Each year a new application is required, even if your
election amount is the same from the prior year.

Who is eligible for the County’s contribution to
the FSA?

Anyone who elects the County’s single or family health
insurance will receive the $125/$250 FSA contribution.

9/23/2014



Question/Answer - FSA

Do | have to contribute to the FSA to receive the County’s
contribution?

No. The County will make the contribution regardless if the
employee also contributes.

What do | need to do to receive the County’s FSA
contribution?

Nothing. The County will make sure your account is set up. The

only additional information we may need is an email address, so
DBS can communicate with you.

If the maximum an employee can contribute is $2500,
would this be reduced because of the County’s
contribution?

No. The county’s contribution would be in addition to anything the
employee contributes.

Question/Answer - FSA

| like the ability to roll over a maximum of $500, rather
than lose it. But, if | roll over into the next year, can |
still deduct the full $2500, or would that need to be
reduced by the amount rolled over?

The $2500 is the maximum deduction EACH year. So, yes, you

could roll over the $500 and still deduct $2500. With the

County’s $250 contribution, you could have a maximum of
$3250 available.

Can the money the County contributes be rolled over?

This is a decision that the County still needs to make. Input
from the Human Resources Committee will be obtained on
September 30.

9/23/2014



Question/Answer - FSA

If | purchase the debit card for $12, is that a one-time purchase or
annual cost?

The $12 is an annual fee, subject to change each year.

Can the $12 annual fee for the debit card be deducted from the
amount the County will contribute into the flex? For example, |
have the family insurance and want the debit card. The County
would normally put in $250, but would only contribute $238 and
pay the $12 for the card?

Yes, the way it works is that the County credits all the families $250. For
those that elect the debit card, we deduct in the first month the $12
directly from the FSA amount. The employee will see this deduction. The
IRS allows this as a distribution.

Can the debit card be used on line. I receive a bill from my doctor
and have the ability to pay online. Can | use the flex debit card like
a credit card?

Yes. DBS uses a MasterCard for their debit card feature.

Question/Answer - FSA

Does my election to the FSA actually reduce my Social Security
benefit because I’'m not paying taxes on this money? Is it correct
that it reduces my SS reportable income?

Yes. Any employee salary deferral that is pre-FICA tax will reduce the
amount a person pays into the Social Security Retirement system.
However the impact on the actual monthly retirement benefit is rather
minimal for most people based on the way SSR benefits are calculated.
There is a calculator on the Social Security website where a person can
enter in income amounts and come up with an estimated SSR benefit.
They can then do the same thing again with a lower amount (to take into
account the Flex) and run the numbers. The examples | entered in had
very little impact on benefits. What DBS tells most individuals if they are
concerned, figure out their estimated tax savings from the Flex {most
people around 20%-25%) and redirect the money into their 403(b) or
401(k).

Who is the Administrator for the FSA.

Diversified Benefit Services, Inc. (DBS) is the County’s third party
administrator specializing in the administration of Section125 Flexible
Spending Accounts. More information can be found at
www.dbsbenefits.com.
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Question/Answer — Budgetary Items

* With the focus on current and long term projections
concerning the state of the County budget, why/how can
we afford to be building a new Highway Facility? Do the
funds to pay for the bonds issued from the County come
from the current operations budget which leads to greater
pressure on the operational budget?

As many of you are aware, the state has imposed a levy cap on
units of local government which limits levy increases to only being
that of a net new construction formula. An exception to this is for
debt obligations issued by the County for capital
projects/expenditures. This is the case of the Highway shop, and as
a result, the County is not utilizing existing operational revenue
streams, but utilizing the exception to the tax levy law to pay for
the debt issued for this project.

Question/Answer — Budgetary Items

* As part of the budget discussions, the newspaper
indicated that the savings from health insurance is

paying for the highway shop and various capital
needs. Is this accurate?

No. The majority of savings the County realized from
changing health insurance plans is going back to the
employees in the form of a 1% cost of living adjustment
(COLA) in wages and the proposed contribution to the flex
spending accounts to offset the deductible cost. The majority
of the new capital is being funded through the planned
budgetary process/fund balance, utilizing levy from the net
new construction figures and various cost saving measures.
The savings we are creating in 2015 will help minimize
impacts as we approach the 2016 and 2017 budget cycles.

9/23/2014
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Question/Answer — Budgetary Items

» With the discussions concerning projected budget
challenges, what is the County doing beyond impacts to
employees’ compensation?

a. The County has and will continue to explore options as it
relates to revenue streams and developing efficiencies as it
relates to expenditures. One small recent example includes
moving to a P-Card for purchases by the County in lieu of the
traditional checks. This will provide money back to the County
based on what is purchased via the cards. An initial analysis
shows this could be around $50,000 to $60,000 once fully
implemented. Although this is small in a multi-million dollar
budget, it is an example of how changing a process can help
the County financially. Departments were also charged to
reduce operational expenditures by 2% to help offset costs.

Question/Answer — Budgetary Items

b.  County officials at various levels have and will continue to engage state officials
concerning budgetary impacts to the County. The goal of the County is to
convene a session after the November elections with the County’s state
legislative delegation to review ideas going into the 2015-2017 State biennial
budget process. The County is also engaged Wisconsin Counties Association and
other state wide groups in an effort to educate the state legislature and state
agencies of challenges and opportunities we are facing now and in the
future. These conversations do have an impact as the County has seen increased
funding to certain operations through these efforts.

c.  Assome of you may be aware, the County Chairman has introduced the concept
of a Task Force concerning the Operation and Organization of the County. This
idea is in the beginning stages of discussion and will be before the
Administration and Rules Committee next week to define how the group will
work and the parameters and goals of the task force. As such, there are no
specific details yet as to the make-up of the group or the duration of the study.
The main focus of the task force will be to develop a plan in a proactive manner
to develop a sustainable operation versus dealing reactively in future years to
financial difficulties we can plan for now. There were lessons learned from 2008-
2010 that cannot be repeated.




Question/Answer — Budgetary ltems

* What else can you tell us about the Task Force?

There are specific items related to this task force that should be
made clear, as there could be apprehension to such an

endeavor. 1) Discussions will be done in a transparent manner to
ensure all are aware of the process. The goal will be to have
periodic updates to staff as part of this process. 2) Staff will be
included in the process. There have already been various ideas and
concepts brought forward by staff that we need to look at. The
task force will expand on this and will work on developing working
groups and ensure there are opportunities for focus group to
ensure appropriate input by all key stakeholders are included in
recommendations. Further the discussion will not only look at
expenditures, but will continue to look at revenues and potential
investment to improve County operations.

Question/Answer — Budgetary ltems

* What if | have additional questions?

Our County Administrator, Ben Wehmeier, has had a
chance to meet with several employees the last few
months through his open door policy. We encourage
others to please reach out if there are topics you wish to
discuss with either the County Administrator (X7101 or
benjaminw@jeffersoncountywi.gov) or Human Resources
(X7103 or terrip@jeffersoncountywi.gov). Finally, if you
have questions concerning an article you may read, please
reach out to your respective department head so we can
ensure you receive accurate information.

9/23/2014
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RESOLUTION NO. 2014-

Existing employer option selection resolution — Wisconsin Public Employers’
Group Health Insurance Program (WPEGHIP)

Executive Summary

The weighted-average increase of premiums for the County’s top three HMO’s of the current health
plan (Traditional or Full Pay Uniform Benefits Option, or P02 plan) will be 7.75% for 2015. This is an
increase of approximately $542,500, over /2 million dollars, in total premiums.

The Wisconsin Public Employers’ Group Health Insurance Program offers other options to plan
design that could save both the employee and the County. These plans are:

e Coinsurance Uniform Benefits Option, P06 Plan (90/10% copay until a maximum out-of-pocket of
$500/$1000 is met) approximately 4.7% lower than the County’s current premiums

e Deductible Uniform Benefits Option, P04 Plan ($500/$1000 deductible) approximately 7.87% lower than
the County’s current premiums

e High Deductible Plan, P07 Plan, new in 2015 ($1500/$3000 deductible followed with a 90/10% copay
until 2 maximum out-of-pocket of $2500/$5000 is met) approximately 12.3% lower than the County’s
current premiums

If the County’s current contribution to health insurance remains the same for 2015, and the County
contributes 25% of the deductible into the Section 125b (Flexible Spending Plan), the majority of County
employees will actually spend less in health care costs under the $500/$1000 deductible plan (P04 plan) than
under the current Traditional (no-deductible) plan with a higher County contribution toward the premium.

In addition, the labor union agreement with the Labor Association of Wisconsin, Local 102, directs that all
employees represented by the contract shall contribute 94% of the lowest qualified plan. Wisconsin statutes
direct that all sworn, non-represented employees shall contribute to both WRS and Health insurance on the
same basis as sworn, represented staff.

RESOLVED, by the Board of Supervisors of Jefferson County that pursuant to the provisions of §
40.51(7) of the Wisconsin Statutes, Jefferson County hereby determines to continue to offer the Group Health
Insurance Program to eligible personnel through the program of the State of Wisconsin Group Insurance
Board, and agrees to abide by the terms of the program as set forth in the contract between the Group
Insurance Board and the participating health insurance providers, and

WHEREAS, all participants in the WPE Group Health Insurance program will need to be enrolled in
a program option. Jefferson County may elect participation in one, two, three or all program option listed
below, with each program option to be offered to different employee classifications. Individual employees
cannot choose between program options, and

WHEREAS, the options available through the WPE Group Health Insurance program are:

Tradition HMO-Standard PPO, P02

Deductible HMO-Standard PPO, P04

Coinsurance HMO-Standard PPO, P06

High Deductible Health Plan HMO-Standard HDHP PPO, P07

WHEREAS, the Group Health Insurance Board allows local employers to select a different plan
option for each classification of employees annually, and



WHEREAS, Jefferson County chooses to participate in the Deductible HMO Option paired with the
Deductible Standard Plan (PO4) for all participants in the WPE Group Health Insurance Program, and

WHEREAS, the Department of Employee Trust Funds (ETF) has agreed to allow a change in plan
options providing the resolution is received no later than October 15, 2014, and

WHEREAS, this resolution shall be effective January 1, 2015, and

WHEREAS, the proper officers are herewith authorized and directed to take all actions and make
salary deductions for premiums and submit payments required by the State of Wisconsin Group Insurance
Board to provide such Group Health Insurance.

CERTIFICATION

I hereby certify that the foregoing resolution is a true, correct and complete copy of the resolution
duly and regularly passed by the above governing body on the 14" day of October 2014, and that said
resolution has not been repealed or amended, and is now in full force and effect.

Dated this 14th day of October 2014.

I understand that Wisconsin Statutes §943.395 provides criminal penalties for knowingly making
false or fraudulent statements, and hereby certify that, to the best of my knowledge and belief, the above
information is true and correct.

JEFFERSON COUNTY
By

FEIN #39-6005705

Barbara A. Frank, County Clerk

ETF Employer ID#69-036-0935000 Jefferson County Courthouse
311 South Center Avenue, Rm. 109
Number of eligible employees: 476 Jefferson, WI 53549

barbf@jeffersoncountywi.gov

Fiscal Note: It is anticipated that the County’s contribution to health insurance will increase by $37,493 by
assigning the protective service employees to the Deductible Standard Plan, with no increase anticipated for
other non-represented employees. This is compared to an increase of $119,343 by keeping the protective
service employees in the current Traditional plan, with no increase of contributions to other non-represented
employees.

Ayes Noes Abstain_ Absent Vacant

Requested by

Human Resources Committee
10-14-14
Terri M. Palm: 09-01-14; 09-23-14

APPROVED: Administrator ; Corp. Counsel ; Finance Director



Report to Human Resources Committee
September 30, 2014

Monthly Accomplishments/Goals:
e Report will be distributed at meeting

Vacant Position requests authorized to fill. The County Administrator and Human Resources
Director have reviewed and the following vacant position requests since the May Human Resources

Committee meeting:

Clerk of Courts.
e Deputy Court Clerk I x 2

Highway Department
e Highway Worker, 2 positions approved and 1 delayed

Human Services
e Nutrition Site Manager (PT)
e Community Support Program Professional
e Economic Support Specialist

Sheriff Department
e Deputy

Emergency Help Requests. The following were emergency help requests approved since the
December Human Resources Committee meeting:

¢ None.

Respectively submitted,

Terri M Palm
Human Resources Director



